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A study on Iran's automotive industry

Elham Tabrizi'
.Akram Hadizade Moghadam2
Tayebe Amirkhani* 3

Abstract

In today's world, it is not sufficient to just have a job. It is essential that the
job meets certain standards, referred to as "decent work." Decent work
provides both men and women with opportunities to secure and maintain
stable and profitable employment. From an economic perspective, it is
defined by principles of freedom, equality, security, and human dignity. This
concept has been examined in various studies across America and other
countries, where its validity has been confirmed. The results of these studies
reveal that the dimensions of this concept may vary depending on the
institutional context of each country. In this regard, our research aimed at to
thoroughly explore all aspects of decent work within Iran's automotive
industry. To achieve this goal, we meticulously selected 14 companies from
the industry to participate in our study. A total of 72 participants, including
managers, supervisors, experts, and workers, provided us with their valuable
insights regarding their perceptions of decent work in the industry. We
collected our data through interviews, utilizing open-ended questions to
elicit the most comprehensive responses. Our thorough theme analysis
helped us to identify and refine the nine major dimensions of decent work in
Iran. These dimensions include adequate compensation, provision of health
and pension insurance, job security, positive social aspects of work,
opportunities for professional growth, ensuring both physical and
interpersonal safety in the workplace, organizational characteristics of work,
fairness, and leisure time.

Key words: Decent work, Theory of work psychology, Iran's automotive
industry.
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